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San José City College
Campus Equity Week
A Success
by Virginia Scales, ESL Instructor

The week of October 27, 2003 marked the third
celebration of Campus Equity Week. The first
Campus Equity Week (CEW), celebrated in
October 2000, began as a grassroots effort
by part-time faculty members of the various
groups in community college districts across
the state. The intent of that first celebration
was to call public attention to the continued
growth of an academic underclass and to the
broad negative impact of contingent academic
employment practices.

This year’s CEW emphasized what full and
part-time faculty share in professional duties
and qualifications. Both perform the same
academic functions and must have the same
qualifications. And both are evaluated
regularly as part of their professional
performance. The goal of this year’s
celebration was to reach equal treatment for
all faculty in light of their common functions
and interests, placing professionalism as our
highest priority. With this goal, we hope to
promote appreciation and good will among
all faculty.

The first CEW achieved unprecedented
progress for part-time faculty, thanks largely
to the untiring efforts of part-time faculty
member, Mary Ellen Goodwin. Part-time
faculty in this district now enjoy seniority
rehire preference, paid office hours, and a 30%
pay increase that has brought them at or near
parity with the other community colleges in
the vicinity. Health benefits are available on
a limited basis. While we still have a long
way to go, CEW 2000 led the way to
extraordinary improvements in district
employment practices.

This year’s CEW had a specific goal:  rescind
the recently established procedure of
determining seniority for rehire preference
through a lottery and replace the procedure
by establishing seniority on the basis of date
of hire. A resolution was written to that effect.

—continued page 2

Evergreen Valley College
Campus Equity Week
A Great Start
by Barbara Hanfling, FA Executive Director

Part-time faculty were the center of attraction
at Evergreen Valley College on Thursday,
October 30, when we set up a table in the
middle of campus to educate the campus
community on the role that part-time faculty
play. We distributed stickers that said
“Fairness and Equity”, and Milky Way and
Pay Day candy bars for our theme of “honor
our stars” and “where’s the money?” Staff
and the community signed petitions
supporting seniority for part-time faculty. This
was one of the first opportunities for the
campus community to recognize the
importance of part-time faculty and also to
join together to celebrate their contributions.

The petitions that will be presented to the
Board of Trustees on Tuesday, December 9,
2003 at 7:00p.m. at the Board Room at the
District Office state the following:

The undersigned agree to the following
proposal: The Seniority Rehire
Preference (SRP) has been implemented
on a lottery basis, which is inconsistent
with this board’s policy of fairness and
equity. We are seeking a revision of
seniority selection for qualified part-time
faculty with SRP that is consistent with
that of full-time faculty (SRP should be
assigned in seniority order).

At EVC, we were fortunate to have Executive
Board member, Jeffrey Kirkbride, astronomy
instructor at EVC, who graciously set up a
solar telescope for all to view the sun. We
had a first rate view of the sunspots which
we were all reading about at the time.
Hundreds of students, faculty, staff and
community members passed by our tables,
learning about part-time faculty, looking at
the poster board with all of our part-time
faculty names. Many students were surprised
to see that most of their instructors were part-
time faculty and more surprised to know that
they were not treated the same as the full-
time faculty. We also had many volunteers
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During Monday, Tuesday, and Wednesday, a group of students and
full and part-time faculty, stationed at three locales on the SJCC campus,
gathered signatures in support of the resolution. Over 1200 people
signed the petition.

As people passed by the petition tables, lively discussions were
sparked as participants answered questions about the iniquities that
exist in employment, pay and benefits, and instructional support
between full and part-time faculty. On display at each locale was a
poster board that listed the names of almost all of the part-timers and
copies of the resolution. As students viewed the board and saw the
names of their instructors, they were eager to sign the petition.

Four of our district trustees joined us during the petition drive, Ron
Lind, Nancy Pyle, Richard Hobbs, and Fred Tovar.   We are very grateful
to these very special trustees, who made themselves available to hear
the concerns and issues of students and faculty. We hope they will
respond favorably to our resolution; we know they will strive to be fair
and knowledgeable in making their decision.

San Jose City College part-time and full-time faculty took up the call to
volunteer their time and energy to be a part of CEW. Organized by Pat
Space, Sarita Tamayo, Dan Haley and Virginia Scales, the campus was
abuzz in activity. The following is a partial list of those who helped at
the tables, please forgive us if your name was left off the list:  Virginia
Scales, Ty Khuu, Kieran Connelly, Donna Bernabei, Jussi Rajna,
Pim Pisalsarakit, Liana Wexler, Dawn Beck, Mark Newton, Norma
Welles, Janis Patellero, Pat Space, Leslie Rice, Margus Moeller,
Patti Gairaurd, Susan Cooper, Anne Hickling, Nicholas Fraire, Scott
Alkire, Sarita Tamayo, Dan Haley, Blair Dunton, Margaret Meunch,
Ron Levesque and Alice Gosak.

CEW 2003 also received the continued support of the Academic Senate
and the Faculty Association, AFT 6157. Both bodies voted to support
the week’s activities to change the process for determining seniority
for rehire preference. They also acknowledged the contributions of
part-time faculty.  Senators and executive board members were present
during the activities to answer questions and hear the concerns of
students and faculty.

The weeklong activities culminated on Thursday with a visit to the
EVC Observatory to honor part-time faculty.  HONORING OUR
STARS***PART-TIME FACULTY was attended by faculty and their
friends and family. In future CEW celebrations, we hope to build strong,
cohesive, and trusting relationships among all segments of our college
community. We can work together to help shape public policy, avert
the imminent budget catastrophe, and preserve the promise of a good
college education for all qualified California students.

Honor Our Stars —
Part-time Faculty
Our Night at the EVC Observatory

To finish up the great week celebrating our stars, Part-Time Faculty,
over twenty-five faculty members, family and Board Member Fred
Tovar and his two children showed up at the EVC observatory on
the night of October 30th. What a spectacular show of stars,
planets and other celestial phenomena. We were able to see Mars,
the Pleides, many constellations, the craters on the moon and
brilliant configurations of stars. We saw the sky through various
telescopes located at the observatory and received enthusiastic
and informative data from Jeffrey Kirkbride one of the part-time
astronomy instructors and of course the EVC Part-time
Representative to the FA, AFT 6157. We were later joined by other
astronomy staff members Michael Masuda and Celso Batalha who
also educated all of us on the wonders of the nighttime sky.

To enhance the evening, we were very fortunate to have SJCC
part-time faculty member and art instructor, Jason Challas agree
to arrange to display the art of various part-time faculty members.
The breadth and depth of their expertise and creativity was
wonderful and all the other folks at the observatory certainly
enjoyed being able to view the artwork. The faculty members whose
artwork we viewed were:  Jason Challas, Alvin Thompson, Kathryn
Arnold, Deborah Kennedy and Ingrid Brook-Kathlow.

The contributions of part-timers to the campus are often overlooked
and downplayed. This week of special activities for Campus Equity
Week focused on their importance and also on the unity of both
the part-time and full-time faculty. We all worked together to make
this week a reality and a tribute to part-timers.

including part-time faculty members: Blanca Ezquerro, Paddy Douglas,
Katie Layman, and Robin Hahn; and full-time faculty, Bill Jacobs,
Frank Espinoza, Marc Sola, and Sterling Warner along with Executive
Director, Barbara Hanfling.

—EVC Equity Week, continued from page 1

On the Legislative Scene
Congressional Support for
Campus Equity Week

Following the lead of the Campus Equity Week, a resolution was
introduced to the US Congress. This resolution, which is reprinted
below recognizes the changes in higher education from a system
that used to be traditionally a full-time tenured track faculty to one
that has increased to over 25% part-time and non-tenured track
faculty. It also puts forth some solutions to try to support the
return to more tenure track positions and provide better pay and
benefits to the already existing large part-time (contingent)
workforce. With the strong presence of Campus Equity Week, this
resolution reached the floor of the Congress and indicates to us
that this issue of part-time faculty is and will continue to stay in
the forefront of the legislature.

—continued page 5
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Unanimous Vote of Executive Board
Dues to Increase to 1.25%
on Base Pay and Overload
by Rose Anna Higashi
Vice President, Faculty Association, AFT 6157

At our meeting on Friday, November 21, the Executive Board of the FA, AFT 6157 voted
unanimously to increase dues for all faculty for full and part-time work from 1% to 1.25%
and for all overload during the 156 day academic year. This will begin with the first payroll
in the Spring 2004 semester. No dues will be collected for intersession and summer school
work. The board debated this issue extensively over several meetings and reached
consensus that this change is necessary to maintain a strong and professional union.

I supported this dues increase because I remember the condition our union was in three
or four years ago before we affiliated with the American Federation of Teachers (AFT),
and I do not want to return to the way we were. In case some of you have forgotten or are
new, we were in a perpetual cycle of infighting, to the delight of the district office, which
was happy to see us squabbling among ourselves rather than standing up for our rights
and getting genuine improvements in our contract.

What has happened since our affiliation? We have become a strong union with a powerful
collective voice which is listened to by the district office and the Central Labor Council.
And we have made several specific improvements in our working conditions:

1. We have hired Barbara Hanfling as our Executive Director. With her years of
experience as a Chief Negotiator, her leadership on our collective bargaining
team is invaluable. We have been able to make unprecedented improvements in
our contract for both full and part-time faculty, and the district negotiating team
has actually started to treat us with respect. Barbara is also a law school
graduate, and she works tirelessly behind the scenes to resolve grievances and
other more serious attempts by the district to terminate faculty members
without just cause.

2. For the first time in our history, we have four members of the Board of
Trustees who are sympathetic to faculty issues and share our vision for
academic excellence and appropriate working conditions in this district. AFT
6157 was instrumental in getting these board members elected.

3. We received a 1% bonus last year when several other districts received no
raises or were actually asked to take pay cuts. As the state economy improves,
we will continue to negotiate for pay raises and to maintain the excellent
benefits package we currently enjoy.

4. The district at long last is being forced to take us seriously. They can no
longer get away with arbitrarily augmenting class sizes, or unlawfully
terminating a faculty member. Supported by the resources of the California
Federation of Teachers (CFT), we have taken legal action to protect our
members, and we will continue to do so.

Maintaining a strong professional union costs money, primarily in legal fees, staff salaries,
and per caps (union dues) to the AFT and CFT. I believe that this is money well spent. We
are investing in the integrity of our profession and in our future.

Union Presses
Congress on
Pension Offset
Leaders from our Union, the American
Federation of Teachers (AFT) and
pension advocates gathered at AFT
headquarters on October 30 for a briefing
session and lobbying on the
Government Pension Offset and Windfall
Elimination Provision. They heard from
key Social Security and congressional
staff about the prospects for repealing
and reducing the draconian penalties
suffered by nearly one million public
employee retirees and their spouses
whose pension systems are not part of
Social Security.

The AFT leaders then lobbied Congress
to repeal both provisions, concentrating
on two sections of current bills that
would penalize even more retirees in the
fifteen affected states (including
California). The best news came from
Senator Kay Bailey Hutchison (R-Texas),
who told the Texas Federation of
Teachers leaders that she had placed a
“hold” on a current bill to cut benefits
even more.
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Campus Equity Week
For more pictures, visit www.fa-aft6157.org
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Personal Notes
Remembering Anne Heffley

With Anne Heffley’s death on November
17, an era has ended. She was the
quintessential college professor—
brilliant, well-educated, passionate
about her subject, able to inspire
students to see beyond the immediate
topic and to make historic,
philosophical, cultural and creative
connections that lead to a deeper
understanding of life itself and the
significance of human existence.

Anne graduated from U.C. Berkeley and
studied at the Jung Institute in Zurich
where she actually met Carl Jung, one of
the founders of modern psychology. In
her literature and creative writing classes
at San Jose City College, Anne
integrated Jung’s theories of the
collective unconscious and archetypal
symbolism into her curriculum. She
taught on a level of high academic
excellence that challenged students to
search out meaningful themes and apply
those universal truths to their own lives.

 She lived by her own lofty standards as
a model of professionalism, intellectual
curiosity and commitment to ethical
standards and justice. She served
fearlessly on the Executive Board of the
Faculty Association, championing the
cause of quality education in our district
and beyond. She served as a role model
for generations of students who lived
richer lives because of her.

I was fortunate to have been one of
those students. I took Modern Fiction
from Anne at SJCC in 1964, and partly
due to her influence, I too became a
professor of literature and creative
writing. Anne transformed my
understanding of literature and its
importance in the world, and I will
always remember her with deep
gratitude.

—Rose Anna Higashi

It is with great sadness that we inform you
of the passing of our colleague Anne
Heffley. Anne passed away Monday
evening, the 17 of November. She had just
recently retired from the profession she
loved and to which she had devoted herself
for over forty years. Anne was indeed a
special person and a dear friend to us all.
Her enduring spirit and her fierce
determination to make the world a better
place for us all will remain one of her lasting
legacies. We were all elevated for having
known her and we are all diminished at her
passing.

Anne left a legacy that will be hard to
surpass.  In 2002 she was awarded the
American Federation of Teachers’ Silver
Recognition Award for service of over thirty
year to the academic community, to
women’s issues and to the civil rights
movement.

Please take a moment to remember Anne.

—David Yancey

Recognizing the valuable contributions of higher
education faculty in the education of our nation’s
students

In the House of Representatives

OCTOBER 28, 2003
Mr. KILDEE submitted the following concurrent
resolution; which was referred to the Committee
on Education and the Workforce

CONCURRENT RESOLUTION
Recognizing the valuable contributions of higher
education faculty in the education of our Nation’s
students.
Whereas the United States system of higher
education is widely recognized as the finest in the
world;
Whereas that system has traditionally been
based on a corps of full-time faculty who are
attaining tenure based on achievements in
teaching, research, and service;
Whereas the Department of Education has
documented the erosion of that corps of full-time
faculty working toward tenure over the last 25
years;
Whereas those faculty members have been
replaced with a growing number of contingent
employees, including part-time and adjunct
faculty, full-time non-tenure-track faculty, and
graduate employees who together represent
nearly two-thirds of the instructional workforce
in higher education;
Whereas the compensation, benefits, and
professional support accorded to contingent
employees in higher education is woefully
inadequate in most instances;
Whereas despite these conditions, part-time and
adjunct faculty, full-time non-tenure-track
faculty, and graduate employees teach with
distinction and make major contributions to the
institutions they serve; and
Whereas demonstrations and other public
awareness events will be held at colleges and
universities all over the United States between
October 27 and October 31, 2003 to highlight the
contributions of part-time and adjunct faculty,
full-time non-tenure-track faculty, and graduate
employees and to call for fair and equitable
treatment of these employees and a return to the
use full-time tenured faculty: Now, therefore, be it
Resolved by the House of Representatives (the
Senate concurring), That the Congress—
(1)recognizes the contributions of over three-
quarters of a million part-time and adjunct
faculty, full-time non-tenure-track faculty, and
graduate employees who teach in colleges and
universities across the United States;
(2) supports the efforts of organizations to raise
public awareness of the conditions in which these
contingent employees work; and
(3) supports solutions which provide fair and
equitable treatment for contingent employees in
higher education and promote the return to a
significant and stable corps of full-time, tenure-
track faculty in United States institutions of
higher education.

—On the Legislative Scene, continued from page 2
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What has the Union Done for Me Lately?
Settlement Reached on Mary Ellen Goodwin Case
Just days short of taking the case of Mary
Ellen Goodwin to arbitration, both the District
and Union were able to come to agreement
on a settlement proposal. The FA, AFT 6157
filed a grievance against the District because
Dean Lois Lund refused to rehire part-time
faculty member Mary Ellen in the fall of 2002.
It was the belief of the FA that the reason was
Mary Ellen’s protected activity, i.e. her
participation on the Academic Senate, FA,
AFT 6157 and the CPFA (California Part-time
Faculty Association). As a matter of fact Dean
Lund tried to include in Mary Ellen’s
evaluation a statement regarding Mary Ellen’s
activities in the Academic Senate. The FA,
AFT 6157 was able immediately to have that

statement deleted from Mary Ellen’s
evaluation.

For those of you who don’t know Mary Ellen,
she was the part-time representative to the
FA, AFT 6157 Executive Board and also very
active in  part-time faculty members’ struggles
statewide. Mary Ellen also practically
organized single handedly the first Campus
Equity Week at SJCC in 2001. Mary Ellen was
not afraid to stand up for what she thought
was right and fight hard for all part-timers.
During her time as an ESL instructor at SJCC
she was also elected Executive Council Chair
of the CPFA.

The decision to settle this grievance did not
come easily. But with an offer that Mary Ellen
and the FA, AFT 6157 felt was sufficient, the
grievance was settled for $9,000 and the right
of Mary Ellen to have another faculty member
in the department be the contact person for
any other job searches Mary Ellen might
pursue. Mary Ellen serves as a model for many
part-time faculty who stand up for their rights
and fight for others too. Her strength and
determination will be missed on this campus,
but she carries on her struggle at De Anza
College where her voice continues to be
heard.

The FA has worked with a number of part-time faculty over the past semester to make sure their rights were enforced:

1. A new faculty part-time member was attempting to get the District to follow Article 9.1.2 which states that faculty members
can be hired up to Step 4 of the part-time faculty schedule if they can show verified occupational/vocational placement.
Some of the work this faculty member had performed was for a company that had gone out of business and also for a
company overseas. With help from the FA and persistence on the part of the faculty member, he was able to submit his
information within the sixty days after his hire date (Article 9.1.3.1) and be placed at step 4.

2. Another part-time faculty member at EVC who has Seniority Rehire Preference (SRP) was working with her division to get
her schedule for the spring 2004 semester. After being offered classes that didn’t fit into her schedule well, she questioned
the FA, whether faculty with SRP should be given preference over other part-time faculty in the selection of classes. After
numerous communications with the Dean, the part-time faculty member received her classes at times and days that were
workable and wrote back to the Union saying:  “Case is closed. I have a better class for spring quarter.”

3. Part-time faculty members who have been granted SRP by their Dean must be offered work within their division before other
part-time faculty without SRP are given work. In one division in the fall, a part-time faculty member with SRP was not given
classes, because a number of classes had been canceled. With the help of the FA, AFT 6157, the faculty member was able
to find a class within the division which she was qualified to teach and hopefully will achieve her SRP of 40% with the
addition of work experience students.

Part-timers’ Rights

Right of Faculty to Take Leave of Absence/Reduced Load
EVC biology instructor Lisa Hays wished to
reduce her workload for a semester. She
contacted the FA and we agreed that under
Article 13.18. a faculty member could request

from the Dean a leave of absence/reduced
workload. If the faculty member continues to
work at least 60% or more, she will receive full
employee benefits and share the pro-rata

costs of eligible dependent benefits. Lisa was
granted her request by her Dean and now has
more time to spend with her triplets.
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After nearly two years of legal wrangling,
part-time faculty at College of the Canyons
(COC) finally got what they wanted - the
chance to choose which union would
represent them. Monday, November 17, 2003,
in a landslide vote (208 to 41), part-timers chose
the American Federation of Teachers (AFT)
as their exclusive bargaining agent. Many
thought this day would never come. After all,
the district had done everything in its power
to keep its part-time faculty from choosing
AFT.

First, in the middle of a legal carding campaign
by AFT in fall 2001, COC concocted a scheme
to force the part-timers, without their
knowledge or consent, into the CTA
(California Teachers Association) full-timers
union. For twenty-five years, CTA had

staunchly refused to let part-timers into their
union. Part-Time Faculty United - AFT
responded by filing an unfair labor practice
charge against the college. Finally, after two
state decisions that went against them - by
the Public Employment Relations Board and
the State Court of Appeals - the college gave
up and stopped fighting the election.

The fledgling union leaders refused to give
up. “We stood for one overriding principle:
dignity and respect,” said Michael Ward,
leader of the AFT organizing committee and
part-time history instructor. “But there were
also five main issues part-time faculty agreed
needed to be addressed: equal pay for equal
work, paid office hours, medical benefits, job
security/rehire rights, and a fair dispute
resolution mechanism decided by a neutral
third party.”

Now, part-timers are two-thirds of all COC
faculty. Part-time faculty must have the same

Part-time Faculty May Apply for Unemployment
During Semester Break

Part-time faculty have the right to collect unemployment over the winter break and
summer time, based on a Supreme Court decision filed by the CFT called Cervisi et
al vs. Unemployment Insurance Appeal Board. The Superior Court stated the
following:

 “ … that the assignment form issued to the instructors stated that: ‘employment is
contingent upon adequate class enrollment.’ The Court also held that the record
established that the offers of employment made by the school employer were
‘contingent on adequate enrollment, funding, and the approval of the District’s
Board of Governors.”

The Superior Court concluded that ‘under the statute, an assignment that is
contingent on enrollment, funding, or program changes is not a ‘reasonable assurance’
of “employment.”

If you wish to collect unemployment, you must apply in a timely manner. Therefore
it is important that you access the unemployment board web site for all the information
you might need. Visit these sites for further information:

CPFA
www.cpfa.org/unemployment.html

Weingarten Rights &
Potential Discipline

It is very important for faculty to know that
any time they are called in for a meeting that
might lead to possible discipline, the
Weingarten decision gives them the right to
ask for FA representation. The importance of
always having a Union representative with
you at these meetings cannot be stressed
strongly enough. The Weingarten decision
basically states that if a faculty member even
suspects that there is any possibility that
discipline could arise, then the request to
have a Union representative cannot be
denied.

A recent example occurred when a faculty
member was called in because there was a
discrimination complaint being filed against
that faculty member. Any discussions that
took place could be used against the faculty
member, but having an FA representative at
the meeting would ensure that due process
was followed and appropriate questions were
asked. Please be sure that you ask for union
representation in these cases.

Know Your Rights!

CA Employment Development Department
http://www.edd.ca.gov/

Landslide Election Victory
College of the Canyons
by Part-Time Faculty United, AFT

academic qualifications as full-time faculty,
yet they are paid only 35% of what full-timers
get for teaching the same class. Now that
Part-Time Faculty United - AFT has won the
election, Ward says the next six months will
be very busy. “Our number one goal is to get
to the negotiating table where as legal equals
we can address the issues of primary concern
to part-time faculty. The more members we
have, the stronger we will be at the bargaining
table.”

Ward also states: “It took twenty-five years
to create our problems and they won’t get
solved overnight. But we will settle for
nothing less than substantive progress on
our issues. And, frankly, we’re hoping for a
new attitude of cooperation and
professionalism from the district. If they start
treating us with the respect we deserve, we’re
willing to meet them half way and get on to
some mutual problem solving. We’re saying
it’s about time.”
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Important Scholarship Information

Union Plus
Scholarship
Program
Sponsor
Union Plus Education
Foundation
The scholarships
Union Plus and AFT offer
scholarships of $500 to
$4000 to union members
(and their spouses and
dependents) who have
one year of continuous
union membership.
To learn more
www.aft.org
www.unionplus.org

Applications Due:
January 31 (high school)
July 1 (college)

Raoul Teilhet
Scholarship
Program
Sponsor
California Federation
of Teachers
The scholarships
CFT offers $3,000 and
$1,000 scholarships to
high school seniors and
continuing college stu-dents
who are dependents
of CFT members in good
standing.
To learn more
www.cft.org
(818) 843-8226

Applications Due:
March 31

California Labor
Federation
Scholarships
Sponsor
California Labor
Federation, AFL-CIO
The scholarships
The Labor Federation
awards numerous $2000
scholarships to graduating
high school seniors who
are dependents of mem-bers
of AFL-CIO labor
unions in California.
To learn more
www.calaborfed.org
(510) 663-4024

Applications Due:
January 31

Robert G. Porter
Scholarship
Program
Sponsor
American Federation
of Teachers
The scholarships
AFT awards four $8,000
scholarships to high
school seniors who are
dependents of AFT mem-
bers,
as well as 20 contin-uing
education grants of
$1000 to AFT members.
To learn more
www.aft.org
porterscholars@aft.org
(800) 238-1133 x 4457

Applications Due:
To be announced

Need help paying for college?

There are many benefits of being part of a larger, powerful union and
one of those is the scholarships that AFT/CFT offer to children of
members. These scholarships are awarded to graduating seniors ready
to attend college, and also to continuing students (Note this is the
first time continuing students may apply). The deadlines for submitting
some of these scholarship applications are fast approaching and we
want all of our faculty’s children to have the opportunity to apply.

We know that this is a busy time for faculty with children who are
seniors in high school and applying to colleges as application
deadlines loom. But the ability to apply for scholarships through
your faculty union is important. Listed below are a number of
scholarship opportunities, two of which have a January 31, 2003
filing deadline and two with a later filing date. Last year, FA, AFT
6157 had a winner; ESL instructor Cynthia Solem’s son Josh
Sonnenfeld received the Raoul Teilhet scholarship.

Union–Sponsored Scholarships
Visit www.fa-aft6157.org for more information


